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PSHEE Policy

Introduction

Personal, Social, Health and Economic Education (PSHEE) provides the curriculum context for the
personal and social development of young people at Brighton College. The College facilitates individual
growth through a coordinated educational programme.

The personal and social development of pupils is the major goal of education. To rely on a “hidden
curriculum” is not enough, nor should pupil development be left to chance. Those members of staff
involved in all aspects of the College’s educational provision, both formal and informal, need to plan,
prepare, deliver and evaluate opportunities for personal and social development. This document
details all the work undertaken in the PSHEE Programme for all years from ages 11-18. Resources
designed as teaching aides can be found on relevant SharePoint pages.

Aims
Through implementing our PSHEE scheme of work, Brighton College seeks to:

e Help pupils understand and value themselves as individuals and as responsible and caring
members of society.

e Encourage self-awareness, self-esteem and self-confidence.

e Foster a sense of social and moral responsibility, distinguish right from wrong, respect the civil
and criminal law and help pupils take responsibility for their behaviour and make sensible,
safe choices.

e For more information regarding Spiritual, Moral, Social and Cultural development please refer
to the SMSC Policy.

e Facilitate an understanding of the contribution young people can make to both their local and
the wider community through initiative, active involvement and participation.

e Encourage respect, sensitivity and tolerance of the needs and values of others; this includes
an appreciation of and respect for pupils’ own and other cultures in a way that promotes
tolerance and harmony between different cultural traditions.

e Enable pupils to develop a wide variety of relationships and adopt appropriate behaviours.

e Equip pupils with the capacity to show initiative, make decisions and to appreciate the
consequences of those decisions for themselves and others.

Organisation and Structure

Personal, Social and Health Education takes place within the College in a variety of contexts, both
formal and informal. The formal curriculum offers specific PSHEE through Science, Technology and
Religious Education. National Curriculum requires that cross-curricular themes relating to PSHEE
should be evident in the curriculum to GCSE level; within the College these themes are significant in a
number of disciplines, including Mathematics, English, Modern Languages, Religious Education,
Physical Education, and Geography. We also offer our own critical-thinking course, Our Human Story.
These weekly sessions provide an opportunity for all Sixth Form pupils to engage with a number of
contemporary and historical topics such as Politics and Democracy, LGBTQ+ history, and Britain’s
history of migration. The Head of PSHEE consults with the Head of Our Human Story to ensure this
programme continues to complement and supplement the PSHEE curriculum.

The PSHEE programme offers a wide variety of teaching and expertise in a range of subjects. Each year
group from the L3rd to the U6th attend at least one half or full ‘drop-down day’ of PSHEE education
per term covering an array of topics from the scheme of work below (only the Sixth Form occasionally
have one half day in lieu of a full day or two half days each term). These topics are often taught by



external speakers who are specialists in their field and invariably work in these areas on a daily basis,
in addition to Brighton College teaching staff. When sessions are being taught by Brighton College
staff, training is provided by the Head of PSHE (further detail on this below). Brighton College staff are
also provided with the teaching resources by the Head of PSHE, who ensures they meet the relevant
requirements and guidance.

The Head of PSHEE meets with any external facilitators in advance of their delivery to appraise the
content and slides that will be used in detail to ensure that any material delivered is age-appropriate
and in line with College values. This also provides an opportunity to review materials to ensure they
are appropriate for any pupils with SEND or EAL, and to determine what reasonable adjustments can
be made to ensure the material is accessible for all pupils. Any sessions delivered by external
facilitators are supervised by a member of teaching staff. The member of teaching staff is therefore
able to manage any disclosures, potential safeguarding or child protection issues, in line with the
College’s relevant policies.

Occasionally, this formal instruction is supported by tutors, or a member of the PSHEE team where
appropriate. In tutor periods preceding and following these PSHEE ‘drop-down’ days, tutors may
introduce the topics that will be covered by the specialists, providing the pupils with a basic level of
understanding. We have found that this makes the ‘drop-down’ days more productive. Additionally,
tutors or PSHEE staff members run a ‘follow-up’ session in the tutor period after the ‘drop-down’ days,
in order to foster further discussion and review the salient facts and messages. Each tutor has access
to all required resources. These are found on the school’s SharePoint and are arranged in a manner
that carefully follows the scheme of work. The Head or Deputy Head of PSHEE attend regular meetings
with Heads of Section and tutors to inform them of what they are expected to deliver and provide
basic training, and to get an idea of any ‘live’ issues that would be beneficial to cover. They may drop
into lessons and also offer additional twilight training for any tutors who would like further support
with PSHEE delivery, and an annual compulsory session for Early Careers Teachers. Tutors are given
the opportunity to opt-out of delivering any topic that they feel uncomfortable with, in which instance
a member of the PSHEE team would step in to deliver.

The informal aspect of the curriculum provides a wide range of opportunities for the instruction of
PSHEE. These are organised by the following departments: Activities, Community Service, MADD, SEP,
L6th Entrepreneurship Programme, CCF, Games. In addition, there are numerous lunchtime and after
school activities as well as chapel services and school assemblies.

The house system underpins both the formal and informal framework by inculcating a strong sense of
corporate life in both boarding and non-residential context. There is considerable pastoral support
through housemasters/housemistresses and the house tutors, as well as the Chaplain, who is always
available and happy to talk to any pupil who may find it helpful.

There is a ‘drop-in’ facility at the Health Centre, where the Nursing Team is available to give
confidential advice on health or personal matters. In addition, there are two trained counsellors
available for pupils to contact if they so wish and two wellbeing officers responsible for pupil welfare,
one of whom is a deputy head of PSHEE and Assistant DSL and thus helps with the creation and delivery
of PSHEE, as well as liaising with the DSL regularly. The Head of PSHEE is also an associate member of
the Safeguarding Team, in order to assure a strong feedback loop with live issues affecting the pupils.



Planning and Consultation

The PSHEE curriculum is planned a year in advance in line with the latest government guidance. The
curriculum is both proactive and reactive and is constantly evolving to cover relevant issues within the
school community and more broadly in society. As a result, the scheme of work is a fluid document
that will be amended during the year to best suit the needs of our pupils.

Pupils are regularly consulted about their PSHEE provision; they often complete pre-session
guestionnaires and online feedback surveys. The Head of PSHEE attends regular meetings with the
Respect Ambassadors, with a representative from each year group and each House, along with the
relevant heads of section. Part of the role of the Respect Ambassador is to collate feedback about
their most recent PSHEE, as well as to propose suggestions for future provision based on current
needs. All data from these sessions and pupil questionnaires are saved in the PSHEE SharePoint folder
and used to inform future provision. Our senior pupils occasionally co-deliver topics to younger pupils
with a member of the PSHEE staff.

Parents can access the PSHEE policy and curriculum via the College website. They are also sent a termly
email detailing the upcoming provision, including any relevant signposting and the inclusion of any
additional topics added since the publication of the scheme of work. They are invited to several parent
webinars across the year which are usually delivered by our external PSHEE facilitators and related to
topics covered by pupils in their PSHEE sessions. One of these sessions is the annual RSE consultation
which takes place in the Michaelmas term (see RSE policy for more information). Parents are
encouraged to communicate any queries or concerns via the parent forum representatives, or by
contacting the head of PSHEE directly. The Head of PSHEE occasionally attends parent forum
representative meetings and occasionally presents about current trends in PSHEE. The Head of PSHEE
is happy to share any teaching resources and/or session summaries with parents when requested.
Parents are made aware of their right for their child to be excused from sex education within RSE
during these consultations and emails. Please see the RSE policy for further details of this.

Tutors are informed of the provision their tutees receive both via email and in their regular tutor
meetings with heads of section. They are encouraged to flag any pastoral concerns that PSHEE
facilitators should be aware of and to highlight any ‘live’ issues within their tutor groups that may
warrant the delivery of additional PSHEE sessions. They are also a key component in the collation of
pupil feedback, and are present during the RSE and equality sessions delivered by externals when
possible, with HMM covering in their absence.

The Head of PSHEE occasionally presents to members of the governing body at the Education
Committee meeting, the most recent presentation took place in January 2024.

Assessment and Reporting

Where possible, tutors or HMMs are present in RSE and equality workshops delivered by external
facilitators to allow them to monitor pupil progress and successfully follow up on these important
discussions in tutor time sessions. Pupils complete pre-session questionnaires prior to RSE workshops
to give an indication of their existing knowledge and what areas they might need to focus on, thus
allowing our facilitators to deliver bespoke sessions. There are opportunities to assess pupil progress
within the lesson plans and resources delivered by tutors and members of the PSHEE team, which
include (but are not limited to) Mentimeter polling and quizzing, discussion and questioning, group
work and presentations. Pupils have access to a PSHE OneNote in which the relevant resources are
provided. These OneNotes are accessible to College teaching staff, including HMMs, Heads of Year,
Heads of Section, and tutors, so that relevant staff are up to date on the progress of individual pupils.



Once per year House tutors write a PSHEE report comment to parents summarising some of the key
topics pupils have covered, how they have participated in sessions and how they have done in their
work. Pupils who underperform may be signposted to additional resources or have additional PSHEE
sessions from the PSHEE team.

RSE
See the RSE policy for further information about provision of Relationships and Sex Education.
Protected Characteristics

It is a College priority to teach pupils about the protected characteristics (age, disability, gender
reassignment, marriage or civil partnership, pregnancy and maternity, race, religion or belief, sex,
sexual orientation) within all subject areas, through assemblies and the pastoral system and also
explicitly in the PSHEE curriculum. The delivery of this content ensures a balanced presentation of
opposing views. Instances where these are covered are highlighted throughout the scheme of work.
Furthermore, throughout their time at the college pupils attend workshops on ‘Active Allyship’ which
specifically aim to celebrate the protected characteristics and embed them within the school DNA.

Fundamental British Values

The promotion of British values is embedded within all aspects of PSHEE delivery. The Head of PSHE
works to ensure pupils understand and can apply the key values below in real world situations. This
may be through scenario-based lesson activities, class discussions, or written tasks.

PSHEE Scheme of Work 2025-2026

The Scheme of Work is split into three ‘themes’ — Health and Wellbeing; Living in the wider world and
Relationships and Sex Education. Pupils visit each theme several times each year, with the content
growing in depth and complexity throughout their time at the College, to reflect their prior knowledge
and maturity. This ‘spiralling’ curriculum reflects the best practice as suggested by the PSHE
Association.
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