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EXPLORE TEACHING: BRIGHTON INTERNSHIPS  
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Brighton College, one of the UK’s leading 
independent schools, is proud to  
announce a new paid internship scheme 
for undergraduates and post-graduates 
who wish to explore teaching.  

 
We are offering a three-week long paid Teaching  
Internship in June 2021 for ten talented students.  
Specifically, we are looking for five women who wish 
to explore opportunities to teach STEM subjects 
(maths, science and computing), and five students 
from Black, Asian and mixed heritage backgrounds to 
explore teaching in any subject. This is a unique  
opportunity for current undergraduates or  
post-graduates (or very recent graduates), who may 
have not previously contemplated teaching, especially 
in the private sector. It will be especially exciting for 
those who have not had direct experience of boarding 
schools and independent education – and will provide 
valuable experience and insights for people  
considering teaching in any sector. 
 
This Internship scheme has been created to contribute 
to efforts designed to make the teaching profession 
more inclusive, especially in the independent sector, 
and so that teachers are more representative of the 
entire population and the pupils whom they teach. In 
future years these Internships will focus on other  
communities that are currently under-represented in 
the profession.  
 
Brighton College is proud to have taken a progressive 
stand on diversity, equity and inclusion. The school is 
known for its forward-thinking philosophy, including 
its zero-tolerance approach to bullying. It was the first 
independent school to introduce a gender neutral  
uniform policy, and the first independent school to 
take part in Brighton Pride — now an annual event.  
 
We are firmly committed to enriching all aspects of life 
at the College, to providing diverse role models for 
pupils, and to continuing to play a meaningful role in 
the local community. We are also committed to  
diversifying the teaching body – of the College and of 
the teaching profession as a whole. We actively  
encourage applications from Black, Asian and other 
minority ethnic candidates for all roles, including those 
who have the potential to excel as teachers but do not 
yet have teaching qualifications. The College is equally 
determined to see more talented women of all  
backgrounds teaching STEM subjects, especially  
chemistry, computer science, maths and physics.  
 
Brighton College has won numerous awards for its 
innovative approach to teaching and learning. Most  
recently The Sunday Times named us 'UK School of the  
Decade' because of our consistently excellent results 
and the way that kindness and community  

involvement are central to our approach. The school 
has seen significant growth over the last decade, with 
major investments in facilities. Most recently, in  
January 2020, our School of Science and Sport - with 
18 university-standard laboratories and a variety of 
first-class sporting facilities was opened.  

What is involved? 

The Internship will offer interns a range of  
opportunities, including: 

• Experience of delivering parts of lessons  
under the guidance of experienced teachers; 

• Experience of delivering pastoral care through 
boarding houses and/or tutor groups; 

• Experience of assisting in the delivery of  
educational trips and visits; 

• Information about different routes into the 
teaching profession and career prospects; 

• Training on teaching methods; 

• Social and networking opportunities with peers 
and colleagues (interns, other unqualified 
teachers, experienced teachers and members 
of the Senior Management Team). 

We’ll stay in touch after the programme ends, and if 
you decide that teaching is for you we guarantee an 
interview when we advertise relevant jobs at Brighton 
College in the future. 
 
College-provided accommodation will be available 
from 12 June-2 July. A limited number of rooms are 
available to people with disabilities. Interns will join 
the scheme individually, but if needed may be  
accompanied by carers or dependents, who will also 
be accommodated. 
 
Brighton College is known as an environment that staff 
describe as exhilarating and inspiring. Teachers here 
are provided with the space to inspire children,  
encourage high ambitions, and instil the deeply-held  
values of the College. We are looking forward to  
showing our first cohort of Interns everything that the 
College and teaching profession more broadly have to 
offer. 
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HOW DOES IT WORK? 

Ten talented interns will be selected: five 
students from Black, Asian and mixed 
heritage backgrounds and five women 
who might teach STEM subjects. 
 
Their programme will begin on 12 June with a two-day     
“introduction to teaching” rapid training course based 
on the current Brighton College programme of  
induction for unqualified teachers (UQTs). This will take 
place over the first weekend of the programme.   
Interns will be provided with free accommodation, 
travel expenses and a £300 weekly stipend. 
 
During their first week, interns will shadow a pupil to 
experience the College from their perspective, and then 

be paired with an experienced teaching mentor.  
Interns will initially shadow their mentors before 
starting to do some team teaching within the first 
week. Interns will also be paired with tutors in order to 
experience the approach taken to pastoral care and 
pupil welfare. They will also be expected to participate 
in and lead co-curricular activities (sports, societies, 
activities etc.). 
 
There will also be a range of social and networking   
opportunities for interns in the evenings to engage   
with each other and to develop connections with    
their peers, Brighton College teachers and local       
partners. Visits to key partners will also be arranged, 
including to other schools associated with the      
Brighton College group including the London Academy 
of Excellence, one of the UK’s foremost state Sixth 
Form Colleges in East London. 
 
There will also be an element of reciprocity. Interns will 
enrich the life of the College by offering pupils and the 
teaching body insights into areas of interest from their 
studies and background. This might include talks to 
societies, integrating new perspectives into lessons, 
supporting diversity in the curriculum, and leading  
societies and other activities, including during the early 
stage of the summer holidays. Formal and informal 
opportunities for mutual learning with the experienced 
teachers working at the College (known as the  
Common Room) will be included in the programme. 
 
An Alumni network of Explore Teaching Brighton  
Interns will be created to enable the interns to benefit 
from the connections forged and to continue to enrich 
the life and strategy of the College. Explore Teaching 
Intern Alumni will be alerted to teaching opportunities 
that arise at Brighton College and will always be invited 
to interview. 
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There has been increasing focus in recent 
years on whether the curriculum taught 
in the UK, and whether the teachers  
themselves, are sufficiently  
representative of the diversity of the 
British population in the 21st century.  
 
Recent government analysis shows that White British 
(and White Irish) people are over-represented in  
England’s teaching workforce - over 90% of teachers 
are white, compared to 85% of the working-age  
population. Under-representation is most stark among 
Black and Asian populations, notably, only 0.9% of  
England’s teachers are of Black African heritage (1.9% 
of all workers), and 1.9% of teachers are of Indian  
heritage, compared to 3% of the working population.  
The half-a-million-strong teaching community in  
England also needs to take more active steps to ensure 

better representation of people with (visible and  
invisible) disabilities, from a broader range of age 
groups, religious backgrounds and socio-economic 
groups, as well as diverse gender identities and  
expression.  
 
Following the protests connected with the 
#BlackLivesMatter movement, there has been  
substantial public and political discussion about  
equity, diversity and inclusion with the focus honing in 
on questions of race and ethnicity. Much social  
debate has focused on the legacy of slavery and  
discrimination and unequal treatment of many  
individuals and communities, including the impact of 
employment and immigration policies. 
 
Only 13% of students studying for computing science 
degrees are women, and most girls drop out of  
computing science at GCSE level with very few  
proceeding to A-Level. It is slightly better for maths – 
24% of undergraduates are women – and reaches as 
high as 44% of chemistry, but there is a significant  
gender disparity at all levels of science education – only 
16% of maths professors and 17% of science professors 
are women. Brighton College is proud of the diversity 
of its teacher and pupil bodies (for example, a third of 
our science teachers are female) but recognise that 
there are still improvements to be made both by us, 
and the wider teaching profession. 
 
There are multiple reasons why the teaching profession 
is not as representative as it should be, particularly in 
the independent sector. Structural barriers create 
these disparities, and teaching can also be perceived 
less favourably as a career choice than other routes for  
people from many communities, especially those 
where there are fewer role models.  
 
Brighton College hopes that by reaching people at a 
very early stage in their potential careers (i.e. whilst 
still in full-time education themselves) with an  
opportunity to experience the profession there will be 
increased interest in teaching as a career. The College 
wishes to share its resources more broadly as part of 
the commitment to inclusion through the profession. 
Other industries, such as law, banking, consultancy and 
many others have long used Internships as a way to 
attract potential recruits to their organisations and 
sectors. To date these have rarely been used in  
education, especially in the independent sector. 
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THE APPLICATION PROCESS 

TIMING 

The timing of the Internships is primarily dependent    
on times when undergraduate and post-graduate 
students might be available, and which also fall  
within Brighton College terms. The 2021 Internship 
will run in the last three weeks of the Trinity term 
(12 June  – 2 July). There may be opportunities for 
interns to extend for a couple of weeks to deliver 
outreach programmes with local State schools.  
 
The closing date for applications is Monday 29 
March 2021 at midday. The selection of interns will 
take place from 6 April, with decisions  
communicated to successful candidates by the end 
of April. 
 
HOW TO APPLY 

The Explore Teaching: Brighton Internships are open 
to current undergraduates and post-graduates. 
Please submit your online application via our careers 
portal. Potential interns are invited to provide a  
covering letter/statement, outlining your answers to 
two of the following questions. Each answer should 
be 300 words maximum:  

1. How would teaching of your subject be  
enriched by a stronger emphasis on diversity? 
What would be the first steps to achieve that? 

2. What difference has a teacher made to your 
own educational trajectory? 

3. How could this Internship contribute to your 
future career decisions? 

REMUNERATION 

Reasonable travel expenses to Brighton will be paid 
in line with the College travel policy and interns will 
be provided with all meals by the College, as well as     
receiving a weekly stipend of £300 and residing in 
College-provided accommodation for the duration 
of the Internship. 

 

SAFEGUARDING AND EQUAL OPPORTUNITIES 

Brighton College is committed to safeguarding and 
promoting the welfare of children and young people, 
and expects all staff, interns and volunteers to share 
this commitment. Any offer of employment will be  
subject to successfully completing pre-employment 
checks, including an enhanced DBS disclosure, the 
receipt of satisfactory references, the College’s  
pre-employment medical questionnaire, relevant 
original ID documentation and examination  
certificates. . 
 
The College is committed to ensuring that the  
recruitment and selection of staff is conducted in a 
manner that is systematic, efficient and effective 
and promotes equality of opportunity. Our full 
equal opportunities policy is available on the 
‘Vacancies’ page of our website. 
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